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location, poverty level, share of minority students
correlated with the teachers’ retention?

> Does incentives to recruit teachers or merit pay
improve the teachers’ retention?

Relevant Predictors

» Step 1. Correlation
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The hold-out set for SASS and TFS integrated data is used for selecting relevant predictors:

Data Acquisition and Integrations

National Center for Education Statistics (NCES) public-use
data
» Schools and Staffing Survey (SASS) studies the K-
12 educator labor market in 1999-2000. The survey
consists of Public/Private Teacher, School, Principal, and
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conducted the year after the SASS to determine how categorical values
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